
 

SYLLABUS 
Course Title The Legal Environment of Business 

Course Number BUS 250 ONL 

Number of Credits 3 

Course Dates 1/13/20 - 3/7/20 

Instructor Ed Hoffman 

Email Address edward.hoffman@doane.edu 

Office Hours/Availability The instructor is available M-F from 8:00 to 5:00 by appointment.  Please 

reach out to the instructor via email message at his Doane email address. 

Thank you.  

Phone Number Please reach out to the instructor via his Doane email address.  Thank you. 

    

Textbook Information: 
(e.g. title, edition, 
publisher, ISBN) 

Business Law, Tenth Edition, Henry Cheeseman, Pearson Publishing, 

ISBN-13: 9780134728780 

Additional Course Materials N/A 

    

Course Description A survey of topics related to the legal environment within which 
businesses and individuals must operate. Students will 1) be able to 
identify specific spheres of business within which the law requires 
certain behavior of businesses and individuals and the 



consequences of failing to adhere to these requirements, 2) become 
familiar with specific legal terminology, and 3) practice the 
identification and analysis of professional and personal legal issues 
within the context of business. 
 

Program Outcomes 1. Explain the concept of law in the context of the United States 
legal system. 

2. Define torts emphasizing a description of intentional torts and 
negligence. 

3. Describe the elements of a legally enforceable contract. 

4. Explain the importance of capacity, legality and assent with 
regard to a valid contract. 

5. Explain third party rights, levels of performance and potentially 
available damages in the context of a valid contract. 

6. Explain the core distinctions between contracting under the 
U.C.C. and the common law. 

7. Describe the requirements for a valid negotiable instrument and 
holder and holder in due course. 

8. Define warranties and defenses in the context of a negotiable 

instrument.  

Course Learning 

Outcomes/Objectives 

Upon completion of the course, students will have an 

understanding of the concepts covered in the course to include, but 

not be limited to: a basic understanding of the judicial process both 

in the Federal and State Court Systems, procedural areas such as 

pre-trial litigation and alternative dispute resolution as well as 

appeals of civil decisions, an understanding of tort law to include 

both intentional and negligent causes of action and their interplay 

with business, an understanding of the basic elements of contract 

law to include offer, acceptance, capacity, legality, consideration, 

statute of frauds, third party rights, remedies, damages and 

formation of sales and lease contracts under the Uniform 

Commercial Code as well as sales and lease warranties.  It is this 

instructor’s expectation that the student’s ability to understand 

basic legal principals will enhance their effectiveness in the 

business environment when it comes to decision making processes 



concerning legal issues including but not limited to litigation and 

regulatory matters.  As such it is hoped that these skills will 

enhance the students overall effectiveness in the business 

environment.  
  

    

Technology Requirements https://www.doane.edu/faq/minimum-computer-requirements 

  

  

  

  

  

Course Schedule 

Week or 
Module 

Topic Content Assessments Matched to 
Learning Outcomes 

Due Date 
& Time 

1.(1/14/2
0) 

Legal overview and 
constitutional law. 

Read 
chapter
s 1–4. 

Quiz, constitutional law 
principals.  

Week 2 
by 6:00 
p.m. 

2. 
(1/21/20) 

Torts and intellectual 
property. 

Read 
chapter
s    5-7. 

Quiz, key terms. Week 3 
by 6:00 
p.m. 

3. 
(1/28/20) 

Contracts (agreement, 
consideration, capacity 
and legality). 

Read 
chapter
s 
9-12. 

Exam chapters 1-7. Exam 
due 
today.  

https://www.doane.edu/faq/minimum-computer-requirements


4. 
(2/4/20) 

Contracts (assent, 
undue influence and 
statute of frauds). 

Read 
chapter
s 13-14. 

Film, 12 Angry Men. Film 
discuss
ed in 
class. 

5. 
(2/11/20) 

Contracts (third party 
rights and discharge, 
breach and remedies). 

Read 
chapter
s 15-16. 

Exam chapters 9-16.  Week 8 
by 6:00 
p.m.  

6. 
(2/18/20) 

Sales and lease 
contracts (formation, 
title, remedies and 
warranties). 

Read 
chapter
s 18-21. 

Paper, Brandt v. Boston 
Scientific Corp. (p. 317). 

Week 7 
by 6:00 
p.m. 

7. 
(2/25/20) 

Negotiable instruments 
(creation and holder in 
due course). 

Read 
chapter
s 22-23 

Quiz, Key terms; Case 
study, Las Vegas Sands 
v. Nehme (pp. 380-381). 

Week 8 
by 6:00 
p.m. 

8. 
(3/3/20) 

Negotiable instruments 
(liability, defenses and 
the banking system). 

Read 
chapter
s 24-25 

Final exam. Final 
exam 
due 
today. 

  

  

Grading Assessments 

Type of 
Assessment 

Points Total possible 
points 

Discussion Board 
Entries (8) 

10 points 
each (two 
entries 
required for 
full points) 

80 



Papers (6) 10 points 
each. 

60 

Video 
Presentations (2) 

10 points. 20 

Final Exam 50 points. 50 

Grade Scale 

A+ = 97-100%   A = 94-96%   A- = 90-93% B+ = 87-89% B = 84-86% B- = 80-83% 
C+ = 77-79% C = 74-76% C- = 70-73% D+ = 67-69% D = 64-66% D- = 60-63% 
F= 59% or below 
  
  
  

Participation Policy   

Study Time Expectation of the amount of time the course requires students to spend 
preparing and completing assignments. Typically, students could expect 
to spend approximately 12 hours a week preparing for and actively 
participating in this 8-week 3 credit hour course. This actual time for 
study varies depending on students’ backgrounds. 
  

Late Work (Include expectations regarding late work; please see attachment for 
examples.) 
  

Submitting 
Assignments 

(Include expectations regarding students’ submission of assignments, for 
example, in class or in Blackboard.) 
  

Communication Policy 
including Assignment 
Feedback 

(State your policy on timeliness of communicating with students and 
length of time needed before assignments will be graded, e.g. 48 hours.) 



Academic Integrity 
Policy 

Doane University expects and requires all its students to act with honesty 
and integrity and respect the rights of others in carrying out all academic 
assignments. Academic dishonesty, the act of knowingly and willingly 
attempting or assisting others to gain academic success by dishonest 
means, is defined in four categories: 

1.  Cheating - "Intentionally using or attempting to use unauthorized 
information or study aids in an academic exercise." 
2.  Fabrication - "Intentional and unauthorized falsification of invention or 
any information or citation in an academic exercise." 
3.  Facilitating Academic Dishonesty - "Intentionally or knowingly helping 
or attempting to help another to commit an act of dishonesty,"  and/or 
coercing others to do the same. 
4.  Plagiarism - "Intentionally or knowingly representing the words or 
ideas of another as one's own in any academic exercise," in both oral 
and written projects. 

Gehring, D., Nuss, E.M., & Pavela, G. (1986). Issues and perspectives 
on academic integrity. Columbus, OH: National Association of Student 
Personnel Administrators 

For more information on the sanctions for academic dishonesty, please 
visit the website: 

http://catalog.doane.edu/content.php?catoid=18&navoid=1448

#Academic_Dishonesty 

Academic Support 
  

Please contact academicsupport@doane.edu 
https://www.doane.edu/graduate-and-adult/academic-support 
  

Disability Services https://www.doane.edu/disability-services 
Doane University supports reasonable accommodations to allow 
participation by individuals with disabilities.  Any request for 
accommodation must be initiated by the student as soon as possible. 
Each student receiving accommodations is responsible for his or her 
educational and personal needs while enrolled at Doane University.  

Military Services https://www.doane.edu/graduate-and-adult/military  
  

Anti-Harassment 
Policy 

http://catalog.doane.edu/content.php?catoid=5&navoid=452 

Grade Appeal Process http://catalog.doane.edu/content.php?catoid=5&navoid=238 
  

http://catalog.doane.edu/content.php?catoid=18&navoid=1448#Academic_Dishonesty
http://catalog.doane.edu/content.php?catoid=18&navoid=1448#Academic_Dishonesty
https://www.doane.edu/graduate-and-adult/academic-support
https://www.doane.edu/disability-services
https://www.doane.edu/graduate-and-adult/military
http://catalog.doane.edu/content.php?catoid=5&navoid=452
http://catalog.doane.edu/content.php?catoid=5&navoid=238


Credit Hour Definition Doane University follows the federal guideline defining a credit hour as 
one hour (50 minutes) of classroom or direct faculty instruction and a 
minimum of two hours of out-of-class student work each week for 
approximately fifteen weeks (one semester), or the equivalent amount of 
work over a different time period (e.g., an 8-week term). This definition 
applies to courses regardless of delivery format, and thus includes 
in-person, online, and hybrid courses (combination of in-person and 
online).  It also applies to internship, laboratory, performance, practicum, 
research, student teaching, and studio courses, among other contexts. 
  

Syllabus Changes Circumstances may occur which require adjustments to the syllabus. 
Changes will be made public at the earliest possible time. 
  

  

  
  
  
  
  
  
  
  
 


